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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements with Certain Officers.

As previously reported, Paul Weissgarber resigned from his position as Chief Commercial Officer of Enable GP, LLC (“Enable
GP”), the general partner of Enable Midstream Partners, LP (the “Partnership”), on February 11, 2016. In connection with
Mr. Weissgarber’s departure from Enable GP, Mr. Weissgarber and the Partnership agreed to negotiate a severance agreement that
would include mutually acceptable compensation, non-solicitation and confidentiality provisions.

On March 1, 2016, Enable Midstream Services, LLC, a subsidiary of the Partnership, and Mr. Weissgarber entered into a
severance agreement. The terms of the severance agreement provide for cash payments of (a) $345,000, which is equal to Mr.
Weissgarber’s annual base salary, (b) $425,100, which represents the approximate value of (i) one-half the 45,230 restricted
common units granted to Mr. Weissgarber at the time of his hire which were forfeited upon Mr. Weissgarber’s resignation, (ii) one-
third of the target amount of the performance unit award received by Mr. Weissgarber under the Partnership’s long term incentive
plan in 2015 which was forfeited upon Mr. Weissgarber’s resignation, and (iii) the short-term incentive award for which Mr.
Weissgarber would have been eligible but for his resignation based upon the Partnership’s actual level of achievement of
performance goals set for 2015 which are described in the Partnership’s Annual Report on Form 10-K for the Fiscal Year Ended
December 31, 2015 that was filed with the Securities and Exchange Commission on February 17, 2016, (c) $15,400, which
represents the approximate value of the Partnership’s portion of COBRA coverage at active employee rates for one year and (d)
$5,000 for outplacement services. The severance agreement also includes non-solicitation restrictions for established customers of
the Partnership and its affiliates for six months, non-solicitation restrictions for employees and independent contractors of the
Partnership and its affiliates for one year, and a waiver and general release of claims against the Partnership and its affiliates, as
well as confidentiality and non-disparagement provisions. In accordance with federal law, Mr. Weissgarber is entitled to revoke his
acceptance of the severance agreement within seven days of its execution. If Mr. Weissgarber revokes his acceptance, the severance
agreement will be of no further force or effect, and Mr. Weissgarber will not be entitled to the benefits described above.

The foregoing description of the terms and conditions of the severance agreement is only a summary and is qualified in its
entirety by the full text of such agreement, a copy of which, assuming Mr. Weissgarber does not revoke his acceptance, the
Partnership expects to file as an exhibit to the Partnership’s Quarterly Report on Form 10-Q for the quarterly period ending March
31, 2016.
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