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Check the appropriate box below if the Form 8-K is intended to simultaneously satisfy the filing obligation of the registration under any of the following
provisions:

0  Written communication pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

O  Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

O  Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))
|

Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))




Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On December 31, 2012, the Board of Directors of Sunoco Partners LLC (the “Company”), a Pennsylvania limited liability company that is the
general partner of Sunoco Logistics Partners L.P. (NYSE: SXL) (the “Partnership”), amended each of the following executive compensation plans, to provide
that the only eligible participants under such plans will be those employees eligible to participate on October 5, 2012, the date on which Sunoco, Inc. (the
Partnership’s former parent was ) merged into a wholly owned subsidiary of Energy Transfer Partners, L.P. NYSE: ETP):

(@) the Company’s Special Executive Severance Plan (the “CIC Plan™), which provides enhanced severance benefits to participating executives
terminated in connection with a change in control; and

2) the Company’s Executive Involuntary Severance Plan (the “Involuntary Plan”), which provides certain severance benefits to participating
executives involuntarily terminated for reasons other than just cause, death, disability, or a change in control.

The text of the amendment to the CIC Plan is attached as Exhibit10.1 to this Current Report on Form 8-K, and the text of the amendment to the
Involuntary Plan is attached hereto as exhibit 10.2.

Item 9.01. Financial Statements and Exhibits
(d) Exhibits.
10.1  Amendment No. 2012-2 to the Sunoco Partners LLC Special Executive Severance Plan.

10.2  Amendment No. 2012-2 to the Sunoco Partners LLC Executive Involuntary Severance Plan.

Safe Harbor Statement

Statements contained in this report, or the exhibits to this report, that state the Partnership’s or its management’s expectations or predictions of the future are
forward-looking statements intended to be covered by the safe harbor provisions of the Securities Act of 1933, as amended, and the Securities Exchange Act of
1934, as amended. The Partnership’s actual results could differ materially from those projected in such forward-looking statements. Factors that could affect those
results include those mentioned in the documents that the Partnership has filed with the Securities and Exchange Commission.
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SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned thereunto duly authorized.

SUNOCO LOGISTICS PARTNERS L.P.
By: Sunoco Partners LLC,
its General Partner

By: /s/ KATHLEEN SHEA-BALLAY

Kathleen Shea-Ballay
Vice President, General Counsel
and Corporate Secretary

January 7, 2013
Philadelphia, PA
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EXHIBIT INDEX

Exhibit

No. Description
10.1 Amendment No. 2012-2 to the Sunoco Partners LLC Special Executive Severance Plan
10.2 Amendment No. 2012-2 to the Sunoco Partners LLC Executive Involuntary Severance Plan
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Exhibit 10.1

SUNOCO PARTNERS LLC
SPECIAL EXECUTIVE SEVERANCE PLAN

Amendment No. 2012-2

1. The beginning of the Plan’s definition of “Change in Control” is amended effective October 5, 2012:
“ ‘Change in Control’ means, and shall be deemed to have occurred upon the occurrence of one or more of the following events on or before October 5,
2012:”

2. A new sentence is added to the end of Section 2.2 of the Plan effective October 5, 2012:

“Notwithstanding the foregoing, no Executive Employee shall become a Participant in this Plan after October 5, 2012.”



Exhibit 10.2

SUNOCO PARTNERS LLC
EXECUTIVE INVOLUNTARY SEVERANCE PLAN

Amendment No. 2012-2

Section 3.1 of the Plan is amended in its entirety effective October 5, 2012:

“Section 3.1 General Eligibility Requirement. In order to receive a Benefit under this Plan, a Participant must have been employed by the Company on
October 5, 2012 and his employment must be terminated by the Company on or after October 5, 2012 other than for Just Cause, death or Disability;
provided, however, that any Participant who is receiving benefits under the Sunoco Partners LL.C Special Executive Severance Plan shall not also be
eligible to receive any Benefit under this Plan.”



